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JWYiheElesinad Dino Widhi Natsay, 11, smiles broadly while pose

books for the students.
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Interview with Tanjung
Jabung Barat Regent

In this edition, we talk to Tanjung Jabung
Barat Regent Dr. Safrial to know his ideas of
corporate-sponsored social contribution and
his vision for the young people in his area.
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Dear employees,

In the passing year of 2017, we all work together to make our
company growing through change. We change our culture, change
our philosophy, change our way of management, as well as change

our mission and vision.

We are not the previous PetroChina in Indonesia, we are the new

Petrochina in Indonesia.....

We are successful to increase our production, reduce our cost,
optimize our investment plan, improve the relationships with

stakeholders, and contribute more to local communities.

We care more to the environment and our employees.

To achieve more growth, we are preparing the extension proposals
of those blocks which are going to expire within 5.6 years. In the
same time, we plan to activate some of our sleeping blocks, while
eyeing many new opportunities and recommend some of them to

the headquarters.

President PetroChina International Companies in
Indonesia

Good results require strategies and cooperation with others.
Therefore, we work closely with Pertamina and other oil and gas
companies to build stronger and mutually beneficial partnerships

in the future.
Year End is a good time for me to thank all of our employees who
have worked hard every day, as well as other entities who have

supported us.

Finally, Merry Christmas and Happy New Year 2018!

Best regards,

Gong Bencai

President

Lampion magazine of PetroChina 4;‘



Letter from Editor

[etter from

Editor

Dear fellow employees,

Year end is approaching. In this time of
the year, we look back to good memories
we have cherished, impossible things we
have pulled off, places we have visited,
things we have missed, or beloved people
we have lost. We hope each experience
give us wisdom and lesson to learn in the

future.

In 2017, we celebrated 15 years of
successful operation in Indonesia. We aim
to be bigger and better in years ahead. For
our smooth and successful operation, we
owe to the government and the local
communities. Therefore, PetroChina is
committed to always improve the best
social programs in economic

empowerment, health and education.

Lampion magazine of PetroChina %

Our compliance to the regulations and
commitment to social investment have
earned us, for the first time, the Green
Proper. It’s a start towards more

sustainable operations and progressive

social programs.

Last but not least, we wish you a merry
Christmas and Happy New Year.

We continue to look forward to
PetroChina employees’ best writings and
photographs submissions for this

magazine.

All the best,
Editorial Team

Be part of Magazine

EDITORIAL BOARD

Advisor

Gong Bencai, Maryke Pulunggono

Editors
Afdal, Ginand jar, Lutfi Rakhmawati

Contributors

Adderio Ryan, Adrian Wibisono, Afdal,
Alfiani, Anggi Mahindrasari, Arya
Wirasatya, Bambang Pri, Bendrifa Brilianti,
Djamaludin, Dominica Riyani, Fauzy
Mayanullah, Gong Bencai, Gusminar, Lutfi
Rakhmawati, I Wayan Suandana, Roy
Primasatrio, Wicaksono, Zhao Jianwu

Design and Production

aXara Graphic Design

GRAHA RAYA BINTARO, cluster Adena blok SR1 No. 71
Serpong - Tangerang Selatan

phone : 0813 8111 6101

email : axara_o6@yahoo.com

web  : axarao6.wixcom/axara

As the part of PetroChina big family, we invite you to share your

thoughts, knowledge, company-related updates and your

photographs in the next editions of Lampion. We are thrilled to

receive your contributions on the following topics:

Oil and Gas related News
Photo Gallery

PetroChina’s Club Activities

PetroChina Events

@000

Cultures

Or drop us emails to let us know what you

think of our previous editions.

Please send your feedback and
contributions to

L. RakhmawatigPetroChina.co.id or
reach Lutfi at 8576.

We look forward to hearing from you.

Best Regards,
The editorial team

Contents

First Townhall Meeting to Mark
15th Anniversary of PetroChina
Operation in Indonesia

PetroChina Hosts Executive
Gathering to Celebrate 15th

Anniversary

Islamic New Year in Geragai

Happy Islamic New Year from
Geragai Camp

PetroChina Workers’ Union
Celebrates Youth Day

PetroChina Hosts 2 6
Gathering for Chinese
Business Community B

. 06

Main Report

Conteris /05|

ALSO IN THIS EDITIONS

33

Letter from Editor

EHS Updates
PetroChina Jabung Receives

First Green Proper

PetroChina International Jabung Ltd. (PCJL)
has received 2017 Green Proper for its Betara
[gas] Field from the Ministry of Environment

and Forestry

CSR Updates
Mobile Library and Gerai

PetroChina’s Partners &
Stakeholders

Indonesian Govt Talks Future
Partnership with CNPC
PetroChina Management
Talks to Employees ahead of
Tuban Block Extension

SKK Migas, PetroChina and
Pertamina Visit RIPED and Jilin
Oil Field

Community

PetroChina Choir Introduces Company’s

Identity through Beautiful Voices

Service awards &
retirement

Lampion magazine of PetroChina g



Main Report @/

Interview with Tanjung Jabung Barat

Regent Dr. Safrial

Social Programs is Company’s Best Legacy

Interview by Lutfi Rakhmawati

Photos courtesy of Communication Department

As a company that operates in
Tanjung Jabung Barat Regency
in Jambi, PetroChina always
gives back to communities.
Through various social
investment programs in
economic empowerment,
education and health,
PetroChina works closely with
the local administrations to
provide better lives for the
people. In this edition, we talk to
Tanjung Jabung Barat Regent
Dr. Safrial to know his ideas of
corporate_sponsored social
contribution and his vision for

the young people in his area.

Lampion magazine of PetroChina %

How do you see the contribution of private
companies in the development of your
regency?

Development requires supports from all
members of society, including private
sector. Speaking as the head of regional
administration, I see companies like
PetroChina as our partner to develop this
area. The existence of big companies in
this regency creates direct economic
impact, including the development of
infrastructures and services. But other than
building roads and bridges, we also hope
that the companies will help us preparing

the better live for younger generations.

Why focusing on younger generations?

They will be the ones who continue the
development. Young people are creative
and so much smarter than my generation.
When we were child, our best life scenario
was to be civil servant and work for the
government. I don’t want my kids and
their generation to have the same dream.
I wish many of them will become
entrepreneurs that improve the economy.
I also want them to become skilled people,
so your company and other big firms can
use them to fill high positions. I want the
companies operating here use as many
local talents as possible. But I also
understand that you have tight
recruitment standard. So my focus is to
create qualified human resources to

develop the regency.

What plans do you have for youth
development?

You see, Tanjung Jabung Barat has
abundant natural resources for many
handicraft and coffee business. We have
many small-medium enterprises that have
potential to enlarge their business outside
this regency. But they have yet to have the
excellence standard of service. I take one
example of our Liberica coffee business.
We want this coffee variety to be more
popular, we want people to have good
experience of sipping this delicious coffee
in our hometown. But serving a cup of
good quality coffee is difficult. It takes a lot
of studies, training and attention to teach
someone to serve good coffee. The
education must start from the planting
process, and continued to post-harvest
phase. We want our farmers and young
people who have passion in coffee business
to know how to roast coffee beans and
master the various coffee-serving

techniques.

One of PetroChina’s social programs is
educating the coffee farmers, and we are
very grateful for that. We hope you keep
educating the small enterprises

communities so they have better business
skill. May other companies follow your

step.

As we also have big companies in oil and
gas sector or plantation, I wish our regency
had a vocational school focusing on
engineering so we could create skillful
human resources. I also see a lot of young
people want to work abroad to get more
experiences. | fully support that idea, but I
want them to be skilled-workers such as
nurses or technician. The need for such
vocational education is urgent, and I am
doing my best to provide it for our

younger people.

‘What kind of supports that you expect
from the private sector, especially from
PetroChina?

Ideally, the infrastructure development is

followed by human resource development.

So apart from helping us providing the
good living condition, the private sector
must invest to people. We appreciate your
social programs in construction of schools,
mobile library, community health centers
and a workshop to showcase our local

products (Gerai UMKM). But we also hope
that you will improve the soft skill_related
programs such as business workshop,
training for teachers and training for

farmers.

Investing in people will result in long-term
development. And honestly, successful
social programs will become the best
legacy of PetroChina.

How you reach out to private sectors to
make sure they pay attention to social
programs?

First thing first, the regional administration
must ensure that the companies have
smooth and successful business. I
understand that bureaucracy and permit
matters still become the main challenge for
the companies operating in regions. I
declare that Tanjung Jabung Barat opens
its door for investors from various sectors.
‘We will not complicate your permit and
we will support your business, as long as
you have commitment to support the
development in our area.

Lampion magazine of PetroChina a



m Main Report

CNPC International Seals Agreement

with Pertamina

Words by Lutfi Rakhmawati
Photo by Zhao Jianwu

China National Petroleum
Corporation (CNPC)
International, PetroChina
Indonesia’s parent company, has
sealed an agreement with PT
Pertamina (Persero) to
collaborate in developing oil and
gas working areas in Indonesia

and abroad.

CNPC International President Mr Lyu
Gongxun and Senior Vice President
Upstream Business Development

Pertamina Mr Denie Tampubolon signed

the Memorandum of Understanding
(MoU) in November in Jakarta.

The signing ceremony was witnessed by
Upstream Director Pertamina Mr Syamsu
Alam and President of PetroChina
International Companies in Indonesia Mr

Gong Bencai.

The agreement highlighted several points,
including the commitment of two
corporations to develop the working areas
in Indonesia and other countries. Both
parties also agreed to seek partnership in
oil and gas service sector. Lyu said that
CNPC International was also ready to
cooperate in downstream sector in the

future.

During his visit to Indonesia, Lyu also paid
a visit to the office of Minister of Energy
and Mineral Resources Ignasius Jonan, SKK
Migas Chairman Amien Sunaryadi and
Pertamina President Director Elia Massa
Manik.

As the production sharing contractor,
PetroChina is involved in nine working
areas in Indonesia. PetroChina is the
operator of Jabung Block and Bangko
Block, both are located in Jambi.
PetroChina also teams up with Pertamina
in Joint-Operating Body (JOB)
Pertamina-PetroChina East Java (PPEJ) in
Tuban Block in East Java, as well JOB
Pertamina-PetroChina Salawati (PPS) in
Salawati Island Block in Papua. .

Lampion magazine of PetroChina %
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PetroChina Jabung Wins Subroto Awards 2017

Words by Lutfi Rakhmawati
Photos by IT Jabung

PetroChina International Jabung
Ltd. has won the Subroto
Awards 2017 for oil and gas
safety category from the
Energy and Mineral Resources

Ministry.

Energy Minister Mr. Ignasius Jonan
presented the award to PetroChina Vice
President Human Resources and Relations
Mrs Maryke Pulunggono, who received the
award on behalf of PetroChina President
Mr Gong Bencai, in a ceremony in

September.

Just this year, the ministry introduced the
Subroto Awards with five categories, each
for the HSE for geothermal industry, the
energy efficiency, energy journalist’s

award, oil and gas safety award, and the

energy innovation award.

Among 112 oil and gas companies
nominated for this award, the Ministry
named two upstream oil and gas
companies, as well as two downstream
companies as the recipients of the awards.
The Subroto Award for upstream oil and
gas companies were presented to
PetroChina Jabung and Pertamina EP
Exploration and New Discovery Project,
while the two downstream companies
were PT Badak NGL and PT Pertamina
(Persero) RU VI Balongan.

According to Minister Jonan, the award
takes its name from Indonesia’s 7" Mining
and Energy Minister Subroto, who is
regarded as the key figure in developing
the energy industry in Indonesia. Subroto
served as the minister between 1978 and
1988 and was named as Secretary General
of OPEC from 1988 to 1994. Maryke
conveyed her gratitude for the award,

saying that such recognition

highlighted the company’s long-standing
commitment for work safety and
environment. PetroChina’s nomination for
the Subroto Award began with the Patra
Nirbhaya recognitions from the Ministry.
Earlier this year, PetroChina received the
Patra Nirbhaya Karya Utama Adi Nugraha
III in Exploitation for securing 55.560,252
safe working hours without accident
between the period of August 14, 2001 and
March 31, 2017. The company also received
Patra Nirbhaya Karya Utama in Seismic for
securing 7,756,791 safe working hours
between May 1, 2009 and March 31, 2017;
and Patra Nirbhaya Karya Utama in Drilling
for securing 6,712,128 safe working hours
between December 15, 2011 and

March 31, 2017.

Prior to the safety award from Energy and
Mineral Resources Ministry, PetroChina
Jabung was also received Zero Accident
Award from the Manpower Ministry. This
year, PetroChina was awarded for four
consecutive terms. The health and safety
award is the appreciation for PetroChina’s
success in recording more than 20 million

working hours without accident.

The Zero Accident Award is hosted
biennially to praise companies that
dutifully follow and apply health and
safety measurements in daily operations.
Between January 1, 2014, and December 31,
2016, PetroChina Jabung booked >17
million safe working hours in operation and
production, as well as >3 million safe
working hours in exploration activities.
PetroChina received this award in the
period of 2008.2010, 2010-2012, 2012_2014,
and 2014-2016. In fact, PetroChina had
recorded zero accident operation since
2007.

Lampion magazine of PetroChina %



PetroChina’s Mobile Library

Project Earns CSR Award

Interview by Lutfi Rakhmawati
Photo by Ginandjar

The Mobile Library Project that
initiated by PetroChina has won
a CSR award from Koran Sindo,
one of Indonesia’s leading
newspapers. PetroChina was
one of 26 companies receiving
awards during the Appreciation
for Innovation Night, held by
Koran Sindo and its parent
company MNC Group, on
August 29, 2017, in Jakarta.

MNC Group President Director Mr. Hary
Tanoesoedibjo presented the CSR award
for PetroChina President Mr. Gong Bencai.
According to Harry, the awards were
presented to corporations which
performed excellence innovation in various
sectors, including technology, service,
marketing and social programs (CSR).

PetroChina’s mobile library project is a key
CSR program in two regencies, namely
Tanjung Jabung Barat and Tanjung Jabung
Timur in Jambi. As the pilot project,
PetroChina prepared two mobile libraries,
one for each regency, equipped with
computer and internet connection. The
mobile library offers flexibility and could
reach even remote places to provide books
for students and other communities.
Currently, the mobile library for Tanjung
Jabung Timur has operated regularly, while

Lampion magazine of PetroChina %

the mobile library for Tanjung Jabung
Barat is set to operate next month.

“We try our best to create CSR programs
that truly improve the quality of life of
people around our working areas. We hope
that the mobile library project will help the
local governments to grow the love of
literacy, especially among young people,”

Gong said.

The mobile library project was proposed
by PetroChina and was fully supported by
the regional governments of Tanjung
Jabung Timur and Tanjung Jabung Barat.
While the company provides the content
of mobile library, the government takes
care of the day_to_day operation of the
library.

“We plan to improve this program by keep
improving the book collection,” Gong
added.

The Innovation Awards by Koran Sindo
was hosted to celebrate the newspaper’s
12th anniversary. A panel of experts,
including Koran Sindo editor in chief Pung
Purwanto, Senior Lecturer PPM School of
Management Wahyu Tri Setyobudi, and
Senior Lecturer of Economy Faculty in
Universitas Indonesia Budi Frensidy,
selected the companies’ programs that fit

the award’s purpose.

Communication and Information Minister
Rudiantara, Indonesian Ombudsman Head
Amzulian Rifai and Indonesian Military
Spokesman Maj. Gen. Wuryanto attended
the awarding night. Meanwhile, Gong
Bencai was assisted by VP HR and
Relations Maryke Pulunggono and

Communication Manager Ginandjar.

Award & Recognition

PetroChina Receives CSR Award
from Jambi Governor

Interview by Lutfi Rakhmawati
Photo by IT Jabung

Jambi Administration has
awarded PetroChina
International Jabung Ltd. for its
corporate social responsibility
(CSR) programs. Jambi
Governor Mr Zumi Zola Zulkifli
presented the award to Field
Manager Jabung Mr Zhu Fumin

in early October.

The awarding ceremony took place on the
sidelines of a Coordination Meeting for
Governors in Sumatra, which was attended
by Home Affairs Minister T jahjo Kumolo
and Public Works and Public Housing

Minister Basuki Hadimul jono.

Zumi hoped that the companies operating
in Jambi would work closely with his
administration to create precise programs
that improve the people’s lives. “In the
future, we hope that the companies’ CSR
programs will integrate with the
government’s social programs to improve

the development in Jambi,” he said.

Zhu stated that PetroChina was ready to
increase its CSR commitment for people of
Jambi. #This appreciation from the Jambi
Administration will encourage us to

provide the best programs in various

sectors, including sustainable agriculture,
health, economic empowerment and
education. We are also grateful that we are
fully supported by SKK Migas,” he said.
SKK Migas Representative for Southern
Sumatra Tirat Sambu Ichtijar, who also
attended the awarding ceremony, said that
CSR must contribute to the regional
development. “CSR programs will become
the legacies of the companies, a proof that
their existence give positive contribution

for the societies,” he said.
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Management News

CNPC Takes Close Look on PetroChina’s

Operation in Indonesia

Words by Dominica Riyani | Photos by Zhao Jianwu

As a part of the global
operations of China National
Petroleum Corporation (CNPC),
PetroChina International
Companies in Indonesia has
scored successful achievements.
PetroChina started overseas
hydrocarbon exploration and
development in Indonesia 15
years ago. Today, PetroChina
Indonesia is involved in nine
working areas across the

country.

CNPC Vice President Mr. Yu Baocai visited
Jakarta to take a closer look on PetroChina

Indonesia’s operations in last November.

During his 4-day visit, Mr. Yu attended an
internal meeting with PetroChina

management to get the thorough and latest
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information about the office’s
performances. PetroChina President Mr.
Gong Bencai introduced the company’s
march “One Company One Dream”, which
was created to boost the employees’
confidence. After the meeting with
PetroChina management, Mr. Yu was also
updated with other CNPC’s network such
as Daqing Indonesia, Bohai Drilling, BGP
Indonesia and Greatwall.

In his second day of visit, Mr. Yu and the
entourage went to Jambi to visit Jabung
Block, operated by PetroChina. After
having lunch and brief rest in Geragai base
camp, they continued the journey by car
to Asam Pipih Port for medical passport
and safety induction before the trip to
floating storage facility FSO by boat. The
trip was quite challenging, but Mr. Yu was
seen enjoying the trip. Upon returning
from FSO, the entourage went on to BGP

to have a rest.

Mr. Yu Baocai had breakfast at BGP Camp
and continued with road show to BGP
Plant, guided by Field Manager Jabung Mr.
Zhu Fumin. After that, all delegation flew
back to Jakarta and had lunch at “Plataran”
Restaurant to enjoy Indonesian food.

Late afternoon of November 16, 2017, Mr.
Yu Baocai conducted courtesy visit to
Minister of Energy and Mineral Resources
Ignasius Jonan to discuss future operation

and cooperation in Indonesia.

Farewell dinner was conducted at JIA
Restaurant, Shangri-La Hotel before all
delegation member flew back to China late

evening.

Management News

PetroChina Participates in
Indonesia_China Energy Forum 2017

Words by Anggi Mahindrasari

Photo courtesy of Ministry of Energy and Mineral Resources

PetroChina International
Companies in Indonesia took
part in the 5th Indonesia-China
Energy Forum 2017, hosted by
Ministry of Energy and Mineral
Resources (MEMR) of Indonesia
and National Energy
Administration People’s
Republic of China (NEA) in
Jakarta last September.

The energy forum was attended by
representatives from 96 energy-related
firms from China and 40 companies from
Indonesia. The last event was held in

China’s Nanning in 2010.

The 5th Indonesia_-China Energy Forum
was attended by representatives of 96
energy firms from China and 40 firms
from Indonesia. The event was aimed at

strengthening the two countries’

cooperation in the energy sector and last

held in China’s Nanning in 2010.
PetroChina President Mr. Gong Bencai,
assisted by (act) VP SCM Mr. Gusminar,
attended the event, along with other
Chinese firms SINOPEC and CNOOC.

During the opening remarks, Minister of
Energy and Mineral Resources Mr. Ignasius
Jonan expressed his appreciation for the
cooperation on the basis of mutual benefit
principle between Indonesia and China,
especially for development of electricity
infrastructure in Indonesia. Both countries
signed the MoU on energy cooperation.
China was represented by NEA Minister
Mr. Nur Bekri. Both parties agreed to
strengthen cooperation in electricity,

mining, oil, gas and services.

Apart from signing the agreement, both
countries also established two working
groups on oil, gas, and coal: as well as new

renewable energy and electricity.

Upstream Director of Directorate General
Oil and Gas Mr. Tunggal lead the working
group with another speaker from NEA and
several Chinese companies. PetroChina,
SINOPEC, CNOOC, and CITIC have been

investing in Indonesia’s oil and gas sector

for years. According to Tunggal, Indonesia’s
government has improved the regulations

to attract more investment in this sector.

PetroChina has praised the government’s
efforts, and is interested in the
newly-introduced Gross split scheme. “We
support all government’s regulations. We
are ready to folsalow the new policies to
develop new working areas offered by the
government,” Gong said. PetroChina is
ready to team up with state-run firm

Pertamina and other oil and gas companies.

Recently, PetroChina’s parent company
China National Petroleum Corporation
(CNPC) International sealed an agreement
with Pertamina to build partnerships in

upstream sector.

Currently, PetroChina operates Jabung
Block, partnering with Pertamina Hulu
Energi and Petronas, and Bangko Block.
PetroChina also teams up with Pertamina
in Joint-Operating Body (JOB)
Pertamina-PetroChina East Java (PPEJ) in
Tuban Block in East Java, as well as JOB
Pertamina-PetroChina Salawati (PPS) in
Kepala Burung-Salawati Island Block in

West Papua.
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Management News

VP Finance Visits CSR Locations

Words by Bendrifa Brilianti
Photos by Communication Dept.
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PetroChina’s Vice President
Finance Mr Xu Yalin has
recently strolled around some
locations where the company
runs its corporate social
responsibility (CSR) programs.
As he made way through a
coffee plantation and the center
of local-made products in late
September, he hoped the CSR
programs would improve the

lives of the local people.
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PetroChina’s Vice President Finance Mr Xu
Yalin has recently strolled around some
locations where the company runs its
corporate social responsibility (CSR)
programs. As he made way through a
coffee plantation and the center of
local-made products in late September, he
hoped the CSR programs would improve
the lives of the local people.

Xu was in Sido Muncul Cooperative,
belongs to a group of farmers in Tanjung
Jabung Barat, to meet with coffee farmers
that supported by PetroChina’s sustainable
agriculture programs. Xu had a chance to
know deeper about the making process of
famous luwak (civet) coffee in Mr Supadi’s
workshop. Luwak coffee, which refers to
the coffee that includes part_digested
coffee cherries eaten and defecated by the
Asian palm civet, is known as one of the

most expensive coffees in the world.

He also went to Mr Jamaluddin’s Liberica
coffee plantation and observed the coffee
farming process. Liberica is one of the
coffee species originated from Africa but
grows very well in Jambi land. It has a
distinctive flavor compared to Arabica and
Robusta, albeit less popular. The Jambi
farmers try to introduce this coffee to

wider market.

After witnessing the potential of coffee
business for Liberica coffee, Xu stated that
the company must continue to support the
farmers. He hoped that the coffee business
would provide better living for the

farmers.

To prepare the local products to attract
more attention, PetroChina has prepared
the center for local-made products,
including coffees and handicrafts in
Tanjung Jabung Barat.

Management News

PetroChina Prepares Business Expansion

in 2018

Words by Gusminar

Photo courtesy of Communication Department

The World is changing very
fast, driven by advances
information and technology.
PetroChina Indonesia is ready to
move forward next year, even

expand the business in 2018.

In 2017, we launched several campaigns
aimed at fueling our spirit to be more
significant company in Indonesia. The
“Focus on Details” campaign, initiated by
President Gong Bencai, has resulted in
cost_efficient shut-down maintenance in
Jabung Block. We will continue promoting
this campaign while following up with
other ideas that go in line with the

company's vision and mission.

PetroChina has set up very high standard
and commitment on health, safety,security
and environment (HSSE), and this year, we
secured Green Proper for our gas
operation in Jabung. Our nearest target is
to make the Geragai field certified with
Green Proper as well. For the next years,
we eye Gold Proper for Jabung Block.

As we know, we are involved in nine
working areas accross Indonesia, some are
approaching their expiration year. Jabung
Block has recorded steady production over

the years despite the aging oil fields, thanks

to our team’s hard works and innovative
technology. However, to be the top
producing oil and gas company in

Indonesia, we must have bigger operations.

We are assessing several blocks in
Indonesia, setting plans to reactivate our
sleeping blocks, and opening wider
cooperations with other firms. Just this

year we signed an agreement with
Pertamina to develop upstream sector in

Indonesia and abroad.

PetroChina Indonesia also eyes other
possible opportunities in energy sector in
the country. For 15 years of our existence
in Indonesia, we only develop the upstream
sector. Today, the downstream sector and
petrochemical provide huge opportunities
too. Our parent company China National
Petroleum Corporation (CNPC), with its
undisputed experiences and resources, is
very keen to take part in enlarging
downstream industry in Indonesia. We are
also ready to work with other firms,
especially state_run Pertamina, to develop
the business in downstream. PetroChina
always manages close and harmonious
relationships with the government,
partners and communities living near our
working areas. As a part of the society,
PetroChina has vowed to provide better
living for the local communities where we
work. Succesful social programs will

become our best legacy.

On the other hand, the commitment to
enlarge our operations in Indonesia must
be followed with a significant reform in
business process. We are glad that the
government has revised the PTK 007 that
becomes our main guidelines in upstream
operations. The revision, combined with
our company’s internal regulation, have
streamlined the business process. We can
now speed up the business process up to
one or two months from previously six

months to one year tender process.

Finally, the most important part of the
company is its human resources. This year
we embraced our company song”One
Company One Dream” to boost our our
working spirit. Introducing the company’s
values through culture also becomes the
management’s new policy. In PetroChina,
we work as one family regardless of our
differences. With great teamwork, heavy

burden is bearable.
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Innovation and Efficiency in Water
Injection Project of Sukowati Field

Jabung Team Hosts Technical Workshop

Words by Lutfi Rakhmawati

Photos courtesy of Roy Primasatrio

“The workshop is a very good program,

Jabung Field team in October

we hope to regularly host it at least twice
hosted a workshop to P sy

a year,” said Yu.
strengthen the teamwork and

prepare the 2018 programes. During the workshop, the team evaluated

the outcome of 2017 and discussed the
General Manager Jabung Mr. /
2018 programs. Through the workshop and

Yu Guoyi led the one—day discussion, the team could effectively
communicate the ideas and challenges
that PetroChina Jabung faced, Yu added.

In 2017, Jabung recorded higher

workshop that took place in
BGP camp. This was the first

technical WOI‘kShOp within production and performed efficient cost

years and attended by more during shut_-down maintenance project.

. “In next year, we have more plans,

than 50 field employees. . ) ) y P
including in Bangko block. So we must

have better preparation,” he added.

Together with the Jabung team, Yu visited

Lampion magazine of PetroChina Q

Gambang and Piano wells in Bangko Block,
as well as gas plant in South Jambi “B”
Block. They also took times to check the
Coffee Farm and Center of Small Medium
Enterprises, two of PetroChina’s social

programs.

Words by Fauzy A. Mayanullah

Photos from various sources

Change the problem to be
challenge and opportunity. That
is accomplished by the
Integrated Team of Joint
Operating Body
Pertamina-Petrochina East Java
(JOB P-PEJ) in Operation
Working Area of Tuban Block,
especially in Sukowati Field, to
save cost and perform efficient

operation.

Sukowati field is one of the oil field
managed and operated by JOB P-PEJ,
which is located in the East side of the
capital city of Bojonegoro Regency and it is
closely surrounded by the local people
community residences. Sukowati reached
its crude oil top production between 2010

and 2012, reaching average daily production

simple innovation on the water injection
pump system and water processing
facilities, which enabled the water injection
activity without flaring and producing
smell. The team performed the innovation
on Horizontal Pump Skid (HPS) that used
for pressing the water into water injection
well insomuch neglecting the existence of

dissolved gas.

With these system and operation, JOB
PPEJ did not require the installation of
water processing facilities such as gas boot,
tanks, booster pump and additional
facilities for gas flaring / vapor such as gas
cooler, scrubber, water seal and also KO
drum. Beside that, by this innovation, JOB
PPEJ also does not have to install the gas
compressor to reprocess the dissolved gas
flowing into the Central Processing Area
(CPA) located in Mudi field in the distance
of 10 km away. From this innovation, it is
estimated that the cost saving or efficiency
resulted from this project could reach of
USD§2 million.

Through this innovation, the JOB P-PEJ
team achieved Gold Category in the

Continuous Improvement Program (CIP)
held by Pertamina Hulu Energi (PHE). The
award was presented to each OPCOM of
JOB PPEJ, including Mrs. Maryke
Pulunggono, representing President Gong
Bencai, in August 2017. The CIP is a
competition among Pertamina’s
subsidiaries to boost innovation,
improvements and value creation in their
daily operation activities, including in safety

and engineering.

The JOB P-PEJ team in September visited
Jabung Block to share this innovation
knowledge to their Jabung counterparts.
Actually, water injection in Jabung have
been performed since early 2001. However,
in this sharing knowledge, the CIP team
introduced the simplified process facility
system and improvement on the injection
pumps done in Sukowati field which result
of cost saving, simple production operation
and avoid of social impact of surrounding

communities.

of 40,000 — 45,000 BOPD. After that, the e Ha P AT NG : b

. 4 45 o o FERTAMINA . PETHOCHINA BAST JAVA M PERTAMINA
field has started naturally declining, o _ :‘"#‘
followed by the increase in water FIELD OFFICE

production. MUITID>I e TR Am 6=237=

Water injection project was initiated in
2015 to optimize the oil production. This
effort, however, met with resistance from
the local people living near the facility. The
people complained about the smell and gas
flaring from the water injection activity
and staged a protest to the block operator.
The JOB P-PEJ team finally halted the
project and discussed to find the best
solution. After some trials, the team found

JAWA

TiML
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PetroChina Jabung Shares Successful
Technology to other PSCs

Words and photo by | Wayan Suandana
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PetroChina Jabung was invited
by SKK Migas to share the
successful technology applied in
Jabung Block to other
Production Sharing Contractors
(PSCs) in Indonesia on
December 13, 2017. The topic
was about Thermo Chemical
Huff and Puff Technology
which succesfully implemented

in Marmo_1 waxy oil well.
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Alfarizky Zanni of PetroChina Jabung’s
Production Engineering Department
presented the result of Thermo Chemical
Huff and Puff technology applied at
Marmo-1 waxy oil well that resulted
production incremental about 450 BOPD
for 157 days production. The innovation
resulted in oil recovery of 25000 barrels
compared to conventional paraffin solvent
treatment, which only maintained Marmo-1
well production for 26 days. By calculating
very low operating cost to conduct this job,
contractor calculating ROI up to 117104 for
the benefit of the company.

This Termo Chemical method will be
beneficial for other PSCs which have waxy
oil wells in the wellbore or event in the
surface facility. The compenent of this
product is purely organic system, which is
compatible to process directly in the

processing facility.

Besides Chemical Huff and Puff
Technology the workshop also includes
sharing technology about “Bacteria Huff
and Puff Technology” and “Nitrogen Huff
and Puff Technology” presented by other
PSCs.

SKK Migas Operation Deputy Mr. Fatar
Yani Abdurrahman encouraged all
participant to grab the information during
the event and inform each PSC’s high level
management if any of this sharing session
match their well criteria. He hoped that
other PSCs would implement this in their
respective fields. He also added that during
current low oil price, well optimization
program is one of low cost program that
may bring strong benefit to oil company

instead of new development drilling well.

EHS Updates

EHS Updates Q

PetroChina Jabung Receives

First Green Proper

Words by Lutfi Rakhmawati

Photo Courtesy of Communication Department

PetroChina International Jabung
Ltd. (PCJL) has received 2017
Green Proper for its Betara [gas]
Field from the Ministry of
Environment and Forestry.
PetroChina President Mr. Gong
Bencai officially received the
Green Proper trophy from
Minister of Environment and
Forestry Mrs. Siti Nurbaya Bakar
in Vice President’s Office on
December 18, 2017. Vice
President Jusuf Kalla witnessed
the ceremony, as well as handed
over the Proper trophy for

companies achieving Gold level.

PetroChina was one of 150 companies
receiving the Green Proper from the
ministry. There were a total of 54 oil and
gas companies with Green Proper. Most
were Indonesian companies, while only
four foreign companies, including
PetroChina that awarded with Green
Proper. Joint_Operating Body (JOB)
Pertamina_PetroChina East Java (PPEJ) that
operates Tuban Block in East Java also

achieved the Green Proper.

Proper is the environmental rating system,
under which companies are assessed for
their operational activities, environmental
protection and social contribution. The
Ministry determines several categorizes on
Proper, starting from black and red for
companies that do not comply with safety
and environmental preservations. Blue
Proper is given to companies with
compliance effort on sea pollution, while
Green Proper is given for companies with
successful effort on waste utilizing and
conservation, and community development.
The highest level for this recognition is
Gold Proper, which focuses on

environmental management system.

In order to receive the Proper, the
companies must be promoted by the
Regional Environmental Agency. The
evaluator team from the Ministry then
conducted document evaluation and field
verification to each company. The
evaluation covers various aspects, including

Energy Efficiency, Emission Reduction, 3R

hazardous Waste, 3R Non-Hazardous
Waste, Water Conservation and Water
Pollution Load Reduction, Protection and
Biodiversity, as well as Social Investment

Programs.

“Thank you for all employees for their
dedication and hard work in realizing this
Green Proper. We are proud of our Green
Proper, but we still have a long way to go.
Our Geragai [oil] Field must receive at least
the same level. And then, we must aim the
Gold Proper in the future,” said PetroChina
President Gong Bencai.
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New Lives

By Gong Bencai

President of PetroChina International Companies in Indonesia

Y
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Underwater beauty
By Arya Wirasatya

Organizational Development Specialist

Tanjung Layar Beach of Banten
By Bambang Pri

Senior Drilling Superintendent

9,
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CNPC Management Training Institute Talks Possible
Opportunity for Overseas Training

Words by Arya Wirasatya
Photo courtesy of HR Department

A delegation of CNPC
Management Training Institute
visited PetroChina Indonesia on
July 5, 2017, to discuss overseas
training for the Indonesian
employees. The CNPC
delegation consisted of Ms. Li
Hui Bo, Mr. San Zhigang, Mr.
Wang Xudong and Mr. Wu
Yimin. PetroChina President Mr.
Gong Bencai, GM Jabung Mr. Yu
Guoyi, VP Finance Mr. Xu Yalin,
VP Business Ms. Liu Hongna and
VP HR and Relations Ms.
Maryke Pulunggono welcomed

the entourage.

In a meeting with PetroChina’s Human
Resources Department, CNPC delegates
expected to reestablish the Introduction to
Chinese Petroleum Industry training for

Indonesian employees. The program,

formerly known as Cross Culture, has been

delayed in the past two years due to oil

prices fluctuation.

Maryke hoped that the training would
boost the employees’ knowledge and
potential, which eventually turn them into

more capable human capital.

Apart from meeting with PetroChina team,

the CNPC delegation also paid a courtesy
visit to SKK Migas on July 7. Head of
Human Resources Division of SKK Migas
Mr. Hudi Suryodipuro, Mrs. Dewi Pujiastuti,
Mr. George Nicolas, and Mr. Ronnie

Kurniawan received the entourage. On this

occasion, the CNPC delegation conducted
sharing session to explain more about the

CNPC Trainining Institute and its programs.

Ms. Li hoped that the courtesy visit could
establish a good relationship and also
create cooperation opportunities in the
field of human resource development

training for the future.

L)
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SKK Migas-PetroChina International

Jabung Ltd. continues to support
the Tanjung Jabung Barat (TJB)
administration to live up the

potential of its people. On Monday,

October 30, 2017, PetroChina
handed over its social investment

programs in small_medium

enterprises (SMEs) empowerment,

education and community health.

1 .

CSR Updates

CSR Updates

PetroChina’s CSR Programs: Giving Back to Community

Words by Bendrifa Brilianti and Lutfi Rakhmawati

Vice President of Human Resources and
Relations Mrs. Maryke Pulunggono,
representing President PetroChina Gong
Bencai, handed over the programs of
mobile library and construction of school
classes and emergency room to TJB
Regent Mr. Safrial. PetroChina also handed
over the SME’s workshop located in Mekar
Jaya subdistrict in TJB. The workshop is
designed to be the showroom for
local-made products, as well as a center for
discussion and sharing for SMEs
community. Spokesman for SKK Migas
Southern Sumatra Branch, Dian Sulistiawan
also attended the handover ceremony.

In the SME workshop, Safrial, Maryke and
Dian talked to several local entrepreneurs
to hear their ideas and insights. Maryke

said PetroChina would continue to provide

the best programs that truly brought
benefits to the people. "PetroChina has
been in Tanjung Jabung land for 15 years.
During that time, we continue to work with
local governments and community groups
to ensure our programs are helpful, “she
said.

"The goal of PetroChina's social program is
to help people achieve their best potential.
We focus on education and health issues
as a foundation for shaping an advanced
society, and empowering the economy so

they can enjoy a good life, "said Maryke.

In 2017, PetroChina handed over a Mobile
Library to TJB people. The library is
equipped with a variety of storybooks and
book of sciences, portable computers with
internet connection, tents and chairs. Many

of the books are personal donations from

Photos courtesy of Communication DepartmentCommunication Department

PetroChina employees. In addition to the
Mobile Library program, PetroChina has a
"Generasi Cerdas" program in the form of
constructing two new classrooms of SMP 4

Satu Atap Pematang Buluh.

PetroChina also established the Emergency
Installation (IGD) of Tungkal Il Public
Health Center this year. This facility can be
used for daily health services as well as

when disaster strikes.

Through the empowerment program for
local business "Jambi Kreatif", PetroChina
helped to support the economy of the
community to grow. We provide four
training and mentoring for local business

people.

B 908 5F
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First Townhall Meeting to Mark 15" Anniversary of
PetroChina Operation in Indonesia

Words by by Afdal | Photos courtesy of Communication Department

Coincided with the 15 th
Anniversary of PetroChina’s
Operation in Indonesia, all
managements, Jakarta
employees and field employee
representatives, have gathered
in the first ever PetroChina
Indonesia’s Townhall Meeting.

PetroChina International Companies in
Indonesia held a Townhall Meeting on July
18, 2017. The venue was on Balai Kartini
building, which could accommodate more
than 500 employees invited to join this
grand event.

There were several programs showed in
this event. The main program of Townhall
Meeting was the management message,
presented by President of PetroChina
International Companies in Indonesia, Mr.
Gong Bencai. Other programs were
Service Award, Appreciation Award and
Recognition Award Presentations, and of
course some entertainments to brighten up
the day.

In his message, Mr. Gong Bencai
emphasized the need of all PetroChina
employees in Indonesia to work as a team,
so the company could gain its goal to
become number one in this country.
President Gong also mentioned the
company’s strategies to achieve the goal, as
well as the need to get fully support by all
employees. The President’s message was

presented in front of all employees with a

title “One Company-One Dream”.

Other top management also conveyed
their brief speech for the employees,
including General Manager Jabung Mr. Yu
Guoyi, Vice President Government
Relations and Supports Mr. Budi Setiadi,
Vice President Human Resources and
Relations Mrs. Maryke Pulunggono, Vice
President Finance Xu Yalin, and Field
Manager Jabung Mr. Zhu Fumin.

Another program during this event was
awards presentations. The first was
Service Awards presentation, with total g7
employees celebrated their 5, 10, 15, 20, 25
and 30 years of services in January-July
2017. The second awards were given as an
appreciation to those who served, and still
servicing as Vice President Representative

of PetroChina International Companies in

Indonesia.

(

Petro_'c-}_i

employees, was the Recognition Award.
This award was presented for a team
within one or more department in
PetroChina Indonesia, which has an
exceptional performance and contribution
to the company. Five teams received the
awards, namely: Reservoir Engineering
Department, Exploration Department,
Audit Team, Tax Team and Jabung Field
Team. The awards were presented
directly by President of PetroChina
International Companies in Indonesia

Mr. Gong Bencai and Vice President
Human Resources and Relations

Mrs. Maryke Pulunggono.

Entertainment performances during this
event were included Saman traditional
dance, PetroChina’s Choir, Maumere
traditional dance and three PetroChina’s
Bands. All performers, including dancers
and singers, were PetroChina Indonesia’s

employees.

ina
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PetroChina Hosts Executive Gathering
to Celebrate 15th Anniversary

Words by Lutfi Rakhmawati | Photos courtesy of Communication Department

PetroChina International
Companies in Indonesia
celebrated the successful 15
years of operation in the
country this year. The milestone
was celebrated on July 19, 2017,
by hosting executive gathering
in Jakarta.

Vice Minister Energy and Mineral
Resources Mr. Archandra Tahar, Vice
Chairman of DPR Commission VII Mr.
Satya Yudha, Minister Counselor for
Economic & Commercial Mr. Wang Liping,
SKK Migas Chairman Mr. Amien Sunaryadi,
IPA Board Member Sammy Hamzah
attended the event, along with PetroChina’s
partners and other who’s who in oil and

gas industries.

Among prominent guests were Head of
the ministry’s human resources
development agency (BPSDM) I Gusti
Nyoman Wiratmaja (who at that time
served as Director General for Oil and
Gas), Economic and Commercial Counselor
of China Embassy for ASEAN Tan Shufu,
Country Chairman of Petronas Indonesia
Zaini M.D Noor, President Director of
Pertamina EP Nanang Abdul Manaf,
Pertamina Upstream Director Syamsu
Alam, BP Country Manager Dharmawan
Samsu, Total E&P Indonesia President
Arividya Noviyanto, BGP President Xu
Qingsheng, Genting Oil Executive Director
Chia Yu Chau, and many others.

Gong Bencai was aided by other
PetroChina Management: General Manager
Jabung Yu Guoyi, Vice President Finance
Xu Yalin, Vice President Government
Relations Budi Setiadi and Vice President
Human Resources Maryke Pulunggono.

During this Cocktail Party, PetroChina
President Mr. Gong Bencai took the
opportunity to express gratitude to the
Government of Indonesia, through Ministry
of Energy and Mineral Resources,
Directorate General of Oil and Gas, and
SKK Migas, as well as regional governments
and other stakeholders, for their
continuous supports during 15 years.

“We are also grateful for our strategic
partnerships with Pertamina and Petronas,
as well as other partners, including Petrogas
and Sugih Energy. We are seeking stronger
and bigger partnerships in years to come,”

said Gong.

‘While being proud of PetroChina’s
achievements in 15 years, including
maintain Jabung’s Block production amid
aging oil fields, Gong highlighted the
company’s bigger ambition in Indonesia.
PetroChina hopes to increase its production
in Indonesia and secures new blocks. “We
are ready to seize all opportunities given by
the Indonesian Government, be it on
upstream or downstream sectors, in
onshore or offshore. We also hope to
cooperate with other oil and gas firms in
developing various working areas in the

country,” Gong vowed.

Archandra said that the government
appreciated PetroChina’s presence in

Indonesia. “The Indonesian Government

plans to increase our national production.

and PetroChina also wants to increase the
production, so we have the same objective.
We try our best to create business._like
approach and create healthy business. We
seek to ensure that the government
becomes strategic partner to make
investors stay. Let’s work together,” he

said.

According to Amien, SKK Migas sees many
promising partnerships with PetroChina’s
parent company CNPC. “Recently, I joined
Minister Jonan to a visit to CNPC
headquarters in Beijing. CNPC is one of the
biggest oil and gas corporations in the
world, but PetroChina’s business in
Indonesia is relatively small. We hope that
PetroChina will invest more in Indonesia to

drive the economy,” he said.

The government also welcomed
PetroChina’s ambition to step into other
sectors, Amien added. “If the business is
beyond upstream sector, SKK Migas will
help you meet the other related parties.
The key is to collaborate with other firms,”
Amien concluded.

PetroChina’s ambition to grow further in
Indonesia goes in line with One Belt One
Road initiative that launched by the
Government of China. With an ambition to
create the 21 Century Maritime Silk Road,
the China Government is ready to bring
sizable amount of investment in countries

along the route, including Indonesia.

“We hope our investment in Indonesia
could grow more fruitful in the future,”
said Wang Liping.
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Happy Islamic New Year from

Geragai Camp

Words by by Afdal | Photos by IT Jabung

The night was young, when
thousands of people flocked into
Geragai Base Camp. Huge tents
were already set, covering the
field that supposed to be the
tennis court and badminton
court within the camp. Another
additional tent was set on the
grass field, right on the back of
those courts. That night,
Geragai Base Camp was
welcoming thousands of people

to celebrate Islamic New Year,
1439 H.

It is the only night within a year, when
PetroChina Jabung openly invites local
community to come to Geragai Base Camp.
But far from being a host to a party, or
fireworks event, the celebration of Islamic
New Year is always filled with religious
preach. This year, PetroChina invited
Ustad H. Ahmad Taufik Hasnuri, a well
known preacher from Palembang, South

Sumatera.
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The event was opened by citation of Holy
Quran and welcoming speech by Head of
Badan Dakwah Islam (BDI) of PetroChina
Jambung, Mr. Zaenudin and Field Manager
of PetroChina Jabung, Mr. Zhu Fumin. On
this occasion, Mr. Zhu Fumin, welcomed
the entire guest to Geragai Camp and
delivered the happy New Year remark on
behalf of Management of PetroChina
Jabung.

The Islamic New Year event at Geragai
Camp was celebrated on Saturday night, 23
September 2017, roughly two days after
the actual day of 1 Muharram, the first
month of Islamic Calendar. The first
Islamic Year begins in 622 AD, marked by
the event of great emigration of Prophet
Muhammad and His loyal followers from
the Holy City of Mecca to Medina. The
event is known as Hijra.

Main differences in the calculation of
Islamic Calendar, with the Gregorian
Calendar, is that Islamic Calendar is based
on the lunar movement, instead of solar
movement. Although the number months
is also 12, but number of days within a year
is 11 or 12 days shorter than the Gregorian
year. All religious duties, such as pray, fast
and pilgrimage, as well as determination of
holy dates or festivals, are calculated by
this calendar.

The lesson of Hijra was brought by Ustad
H. Ahmad Taufik Hasnuri during his

preaches on Geragai Base Camp. “We

must use this moment of new year
celebration to contemplate ourselves for
the last 12 months. There are only two
things that matter: we must hijra (swift)
from our bad behavior into good behavior
and from good behavior into better

behavior,” he said.

Ustad Ahmad himself is quite a prominent
preacher in South Sumatra. His in depth
explanation about the wisdom of
celebrating Islamic New Year, was
interlude by many intermezzos and
humors that made all the audience glued
to their chair for about two hours. “When
I received a request to fill in a session in
Jambi, | immediately agreed to it. Because
I know that we speak the same local

language,” he explained.

Among the invited guests for the Islamic

New Year Celebration were local

government officials and village authorities.

Assistant IIl of Tanjung Jabung Timur, Mr.
Umar Mahmud, was attended the event to
represent the Regent of Tanjung Jabung
Timur. On his remarks, Mr. Umar
Mahmud stated his appreciation and
gratitude to PetroChina Jabung to host this
event. He hoped that this good tradition of
celebrating Islamic New Year will continue
in the years to come.

It was the fifth celebration of Islamic New

Year in Geragai, Happy New Year.
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PetroChina Workers’ Union Celebrates

Youth Day

Words by Lutfi Rakhmawati | Photos courtesy of PetroChina’s Workers Union

PetroChina Workers’ Union and
more than 350 employees
commemorate the Youth Pledge
Day by hosting a sport even on
Saturday, October 28, 2017 in
Jakarta Office.

The PetroChina Fun Walk 2017 also
celebrated the workers’ union anniversary.
The participants, including PetroChina
President Gong Bencai, Vice President
Finance Xu Yalin, Vice President Human
Resources and Relations Maryke
Pulunggono and former Vice President
Representative Susana Kurniasih, took
6_kilometer walk around Rasuna Said
street in South Jakarta. There were 19
teams participated in the event.

After the walk, all participants went to

gathering session with various games. In
between meals and informal session,
PetroChina bands performed some songs.
As appreciations to the funwalk
participants, the Workers’ Union provided
many door prizes, including a motorcycle, a
bicycle, a refrigerator, kitchen appliances
ant other gifts.

Speaking in front of all participants,
Workers’ Union Chief Andri Syafriya said
that Youth Pledge Commemoration was a
reminder for Indonesian’s young
communities to participate in building the
country. “As we are working for an oil and
gas company, we must do our best to help
developing the energy industry in

Indonesia,” he said.

The Youth Pledge was declared by
members of Second Youth Congress on
October 28, 1928. The congress’
participants had diverse background and
ethnicities but had one goal in common,
which was the independence of Indonesia.
They proclaimed three ideals, one
motherland, one nation and Indonesian

language to unite them.

PetroChina Hosts Gathering for Chinese

Business Community

Words by Lutfi Rakhmawati | Photos by Zhao Jianwu

PetroChina International
Companies in Indonesia has
invited members of China
Chamber of Commerce in
Indonesia in a gathering on

Saturday, October 29, 2017.

The gathering started with a 6_kilometer
fun walk around JL HR. Rasuna Said
thoroughfare near PetroChina’s office in
South Jakarta. The event was followed by
informal gathering session in PetroChina’s

office.

Among the prominent guests in the event
was Mr. Wang Liping, Counselor of
Economic and Commercial Counsellor's
Office of Embassy of China in Indonesia.
More than 130 people from 38 companies
also joined this event. PetroChina
management, including President Mr. Gong
Bencai, General Manager Jabung Mr. Yu
Guoyi, Vice President Finance Mr. Xu Yalin,
Vice President Human Resources and
Relations Mrs. Maryke Pulunggono and Act.
Vice President Government Relations and
Supports Mr. Gusminar welcomed the
guests in this occasion.

After finishing the walk, the participants
were welcomed by PetroChina’s Saman

Dance performance, followed by

PetroChina’s choir that presented the
company’s song “One Company One
Dream”, and PetroChina band.

“Today, we got the chance to introduce our
company. This event is a very important
for us, as we want to communicate with
the Chinese business people here. Also,
through this event we can gather many
new friends and build a good relationship,”
Gong said.
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Leaving Expats Share Memorable Stories

in Indonesia

Words by Lutfi Rakhmawati | Photos by D jamaludin

PetroChina Indonesia in
December hosted a farewell
gathering for four leaving
expatriates who were set to
return to Beijing for good. The
four leaving expatriates are VP
Operation Mr. Wang Wuhe, Gas
Crude Oil Planning Manager Mr.
Han Xiaolin, G&G Specialist Mr.
Yang Fuzhong, and Engineering
Dept. Manager in Petroselat Mr.
Wang Xinming. Previously, we
also held a farewell event for
Exploration System Support
Manager Mr. Zhang Chunlei.

The informal event filled with laughter and
good stories was attended by PetroChina
management, managers and dozens of
staff of the company. Each expatriate was
given an opportunity to share their
memorable stories while working in
Indonesia, as well as to convey their

farewell message to other employees.

PetroChina President Mr. Gong Bencai
jokingly said that other Chinese expatriates
made more friends than he did.
“Compared to me, other expatriates spend
more times with other staff. Mr. Han
Xiaolin, for example, has more Indonesian
friends and does many activities with
them. I am glad that they work hard but
make friends too,” he said.

Mr. Han Xiaolin, who previously worked in
Africa, said that Indonesia and its people
were special. “Here, not only do I have
work colleagues, I also have friends to

spend time with.

™,
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We do basketball with PetroChina’s

basketball team, have lunch or dinner

together,” Han said.

Han highlighted the support from the
PetroChina management as the key of his
career in Indonesia. Mr. Wang Wuhe
seemed to agree with that. “Speaking from
operational point of view, we are
successful. We have recorded zero
accident and zero fire incidents, among
other things. This is not an easy
achievement for an oil and gas company,
and [ want to thank my team for that,” he

said.

Mr. Yang Fuzhong recalled his first day
working in Indonesia. “It was four years
ago, but it felt just like yesterday. I am
fully supported by other staff all these
times, and I am grateful for that. Now that
I am leaving, I will remember wonderful
memories of working for PetroChina

Indonesia,” Yang said.

Mr. Wang Xinming, who had worked in
various countries, said that he learnt a lot
of things in Indonesia. “PetroChina has
valuable company culture. I have never
worked in a company that has a dedicated
song for the employees,” said Wang.

#] thank everyone who has supported me.
I hope PetroChina Indonesia will be more

successful in the future,” he added.

Gong hoped that all the leaving expatriates
will keep good relations with the
Indonesian team. “Even if you are no
longer here, please remember our office,
our culture, our team, and our company’s
spirit just like in our song One Company

One Dream,” he said.
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Indonesian Govt Talks Future Partnership with

CNPC

Words by Dominica Riyani, Gusminar and Lutfi Rakhmawati

Photos courtesy of Communication Department

Indonesia’s Energy and Mineral

Resources Minister Ignasius
Jonan, as well as chairman of
upstream oil and gas regulator
SKK Migas Amien Sunaryadi in
June visited state-owned China
National Petroleum Corporation
(CNPC) to talk about future
partnership.

The bilateral cooperation between two
countries in energy sector is one of the key
agendas following the Belt and Road
Initiative that launched by the China
Government in May this year. During the
event that attended by President Joko
Widodo, the China Government aimed at
recreating the modern silkroad to

strengthen the economy around the region.

While attending the Eigth Clean Energy
Ministerial (CEM8) event in Beijing,
Minister Jonan visited China’s giant energy
companies, including CNPC, to follow up
the Belt and Road Initiative. President of
PetroChina Company Limited Mr. Wang
Dongjin welcomed the Minister and SKK
Migas chairman in his office on Jne 6, 2017.
Minister Jonan offered some opportunities
for CNPC to expand its business in

Indonesia.

On June 8, Amien and his team visited
CNPC’s Dalian Petrochemical Company. As
the biggest oil and gas firm in China, CNPC
has global experiences in various business
platforms, including petrochemical.
Indonesia, on the other hand, still has very
promising potential for petrochemical

market.

Indonesia is also facing a challenge of
mature oil fields in various working areas
throughout the country. To learn more
about the Enhanced Oil Recovery (EOR),
Amien and his team visited CNPC’s
Research Institute of Petroleum
Exploration and Development. China’s EOR
technology is among the most advanced in
the world.
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PetroChina Management Talks to Employees
ahead of Tuban Block Extension

Words by Adderio Ryan | Photo courtesy of HR Department

PetroChina management has
visited Tuban Block and met its
employees stationed in the
block to gather aspiration ahead
of the block’s expiration in
February 2018.
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The management, represented by VP

Human Resources and Relations Maryke
Pulunggono and HR Manager Dencio
Renato Boele, talked to more than 100
PetroChina employees in Tuban Block on
Friday, August 25, 2017.

PetroChina has a total of 148 employees
seconded in Joint Operating Body (JOB)
Pertamina-PetroChina East Java (P-PEJ),
which operates Tuban Block in East Java.
As the block is approaching its end of
contract, PetroChina management and

employees discussed several issues related

to manpower, including about job security

in the future.

During the discussion, the employees
expressed their willingness to continue

working with PetroChina in the future.

PetroChina currently operates Jabung
Block and Bangko Block, both in Jambi, and
Madura Block in East Java. The company
also teams up with Pertamina in JOB P-PEJ
in Tuban, East Java, as well as JOB
Pertamina-PetroChina Salawati (P-PS) in
Sorong, West Papua.

SKK Migas, PetroChina and Pertamina
Visit RIPED and Jilin Oil Field

Words by Lutfi Rakhmawati, Roy Primasatria, Wicaksono | Photos by Roy Primasatria

A team of SKK Migas,
PetroChina International Jabung
Ltd. and Pertamina visited China
National Petroleum
Corporation’s (CNPC) research
center and one of its oil fields in
China in late October to learn

more about the latest

technology in upstream sector.

The SKK Migas delegation comprised of
seven persons, including Deputy of
Planning Mr. Jaffee Arizon Suardin, Head
of Production and Operation Division Mr.
Ngatijan, and Head of Field Development
and Technology Division Mr. Benny

Lubiantara. PetroChina team comprised of

General Manager Jabung Mr. Yu Guoyi, Sr.
Development Manager Mr. Budi Tyas
Utomo and Exploitation Manager Ms. Li
Danmei, as well as technical team
members Wicaksono, Roy Primasatria and
Widhi joko.

The Pertamina team was represented by
VP Upstream Technology Centre Ms. Sri
Budiyani, VP Research Technology Center
Sigit Rahardjo, Chief Engineer of Reservoir
and Production Ms. Eti Suryati, and
Reservoir Engineer Pertamina EP Mr. Setia

Bungsu Komarudin.

The entourage spent three days in
Research Institute of Petroleum
Exploration & Development (RIPED),
belongs to CNPC (the parent company of
PetroChina), to learn more about the
Enhanced Oil Recovery (EOR). They also
took three-day visit to Jilin Oil Field,
located in northeastern part of China, to
gain knowledge on COz2 injection

technology.

During the visit in Jilin, the delegation
learned and discussed the success story of
Jilin Oil Field in implementing CO2

injection technology to boost its
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production. PetroChina and Pertamina have
planned to implement this technology in

near future.

Indonesian Government has a plan
(strategy) to keep and increase oil and gas
production in Indonesia called Indonesian’s
President Action Plan. One of the strategies
is through enhanced oil recovery (EOR)
program that is planning to do as soon as
possible. To support this Indonesian
Government Program through SKK Migas,
PetroChina Jabung has an intensified
efforts maximize production through the
optimization of old aging wells through
enhanced oil recovery (EOR). which
involves various techniques to augment
the enhanced oil recovery. PCJL currently
considers a small_scale alternative to CO2
flooding processes by implementing the
CO2 Huff-n-Puff process.

As national oil companies in each country,
both PetroChina and Pertamina have built
strong partnerships in Indonesia. Both
companies are partners in Jabung Block in
Jambi, and team up to manage the Tuban
Block in East Java, as well as Kepala
Burung-Salawati Island Block in West
Papua.
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PetroChina Choir Introduces Company’s Identity
through Beautiful Voices

Culture

Traditional Dance from Jambi
Province

Words by Adrian Wibisono and Yudha Ramadhona | Photos courtesy of Communication Department

Culture is an important part of
PetroChina Indonesia’s new
corporate identity, with music as
the best way to introduce it.
Acting as the ambassador of
PetroChina is the Choir Group,
which was founded just this
year but already performed in

several occassions.

The group was formed to introduce the
new PetroChina’s company song “One
Company One Dream”. The idea of
company’s song, aimed at boosting
employee’s spirit and confidence, came
from none other than PetroChina President

Mr. Gong Bencai.

PetroChina’s Choir Group, which has
dozens of our employees as the members,
made their debut performance in Halal
Bihalal event in the Ministry of Energy and
Mineral Resources’s office in July 2017. The
Choir Group performed one Bimbo’s song
“Tuhan” and three folk songs “Yamko
Rambe Yamko”, “Rek Ayo Rek”, and “Si
Jali_jali” in front of Minister Ignasius Jonan,
Vice Minister Archandra Tahar, other
ministry officials and PSCs community.
The group, comprised of 27 employees,
received good applause from the audience
despite having only two days to rehearse.
On July 18, the full lineup of group of more
than 50 employees had their debut
performance in the Town Hall Meeting
2017.
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The gathering was attended by around 500
employees of PetroChina in Jakarta Office
and representatives from various fields.
The group performed “One Company One
Dream” and three traditional songs. In the
following day, they performed in
PetroChina’s Cocktail Party, attended by
Vice Minister Archandra Tahar and other
big names in oil and gas industry in

Indonesia.

Ms. Lena Ika, a member, said that practising
various songs were not easy amid the
everyday workloads, but she was glad to be
part of the group. “It is good that now we
know more traditional songs and could
perform in various events,” she said.

The choir group’s members were also nice

people to hang out with, said Ms. Rosmalia.

“I hope this group will exist and have
regular practice sessions so we will keep
improving in the future,” she added.
Another member Ms. Vianney shared the
same idea with her. “I hope if we are
committed (to improve the performance),

we will be more well known,” she said.

The Choir’s coordinator Mr. Herman
Usman said that continuity was indeed the
key. “It’s a good group that carries positive
image of the company. We must intensify
the practice sessions so everyone will be
ready to perform in various events inside

and outside PetroChina,” he said.
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Diversities have become the
epitome of Indonesian culture.
People from various
backgrounds and region
embrace their own local culture,
including Jambi people in
Sumatra Island. Most of Jambi’s
cultures can be traced back to
Malay tradition, including songs

and dances.

Sekapur Sirih is a dance performed by a
group of performers to welcome
honorable guests in their community. This
welcoming ritual is also popular in other
provinces with thick influence of Malay
culture such as Bengkulu and Riau. The
dance is aimed at showcasing the local’s

hospitality and openness toward outsiders.

Sekapur Sirih dance is mostly performed
by nine female dancers, two male dancers,
and another male performer who carries
umbrella. The dancers are adorned in baju
kurung traditional costume and a
gold-colored head pieces. The dance moves
are mostly slow and delicate as a gesture
of friendly Jambi people. While dancing,
the performers carry a cerano or a jar

containing betel leaves, which will be

presented to the guests as a welcome

present.

Malay-influenced music with various
instruments such as violin, harp, accordion,
tambourine, and gendang or traditional
drum accompanies the dance. The
slow-motion dance and great music
represent the humble heart of the local
people when welcoming the guests with

respect and good impression.

In Jambi City, there are two monuments
portraying Sekapur Sirih dancers. One is
found near the airport, which is seen as a
symbol of welcoming the travelers, and

another is found in the city center.
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m Service Award Second Batch Service Award Second Batch

5 Years of Service

Service Awards 2017 \QQ

No. Name Emp.Nr. Department
S e C O n d B a t Ch 26  HERI SUPRIYONO 133393 RESIDENT/FIELD MANAGER
27 ILHAM SETIAWAN 133333 RESIDENT/FIELD MANAGER
28  INDIIRYANTI 133373 RESIDENT/FIELD MANAGER
29 IRFANSYAH 133336 RESIDENT/FIELD MANAGER
Recipients of Service Award 2017 s TnvARSYAL 133557 R
31 JONSON PARULIAN 133324 RESIDENT/FIELD MANAGER
33  KSWAHYUNINGSIH 133374 RESIDENT/FIELD MANAGER
No. Name Emp.Nr. Department 34 KASMAD WARIS 133363 RESIDENT /FIELD MANAGER
35 LAODE HIDAYAT 133361 RESIDENT/FIELD MANAGER
© ANDY SAPUTRA 133310 HUMAN RESOURCES 36 MARIS [HSANUDIN 133368 RESIDENT/FIELD MANAGER
> ARDITYA PUSPIYANTORO AHMAD SUMADI 133316 RESERVOIR ENGINEERING &7 WIASIAUR 133356 RESIDENT/FIELD MANAGER
3 ARIEFSANJAYA 133007 ENGINEERING JABUNG 38 MUHAMAD SYOLICHIN 133334 RESIDENT/FIELD MANAGER
4 ARIFIN W.MANURUNG 133317 MATERIALS 30 MUHAMMAD AMRI YANTO 133325 RESIDENT/FIELD MANAGER
5  BERLIAN SIREGAR 133300 LEGAL 49 WIUILIA 133359 RESIDENT/FIELD MANAGER
6  CICILIA MAYA RESHA TUHAR 133411 EXPLORATION JABUNG A NASIRWYAN EANMONANGAN 133350 RESIDENT/FIELD MANAGER
7 ELISABETH EVA MARGARETH SITOMPUL 133304 DRILLING JABUNG 42 INIDLOIN MIARITEIN IARUILIINIAREUIN 133367 RESIDENT/FIELD MANAGER
8  GENTUR PRIYO WICAKSONO 133319 DRILLING JABUNG 49 NOVIADI 133345 RESIDENT/FIELD MANAGER
o  INDRA PRIANTO 133305 BUSINESS SUPPORT 44  OSCAR SAPUTRA 133369 RESIDENT/FIELD MANAGER
o MLUHUT ELLISON SIMBOLON 133318 BUSINESS SUPPORT 45 RADISETIA DEWANTORO 133306 RESIDENT/FIELD MANAGER
4 MATHEUS HERRY WIBOWO 133313 ADMIN & FINANCE MANAGER 46 RICHAD DERMENSEN SIMANJUNTAK 133387 RESIDENT/FIELD MANAGER
12 MAWAR INDAH NURSINA 133412 EXPLORATION JABUNG 4 [OINI JAVA IRUTIRA 133371 RESIDENT/FIELD MANAGER
15 ONNYTA SARI 133302 ECONOMIC & PLANNING 48 SABAR LUMBAN TORUAN 133322 RESIDENT/FIELD MANAGER
4  RA MADINA PUTRI 133312 EXPLORATION - SYSTEM SUPPORT 49  SANDIA IREOMIA IARIA 133386 RESIDENT/FIELD MANAGER
50 SAULINA MANIHURUK 133358 RESIDENT/FIELD MANAGER
 ABDULLAH 133350 SR LD AN AR 51 SETIAANDIKA PRIANDARU 133379 RESIDENT/FIELD MANAGER
 ABDULLAN SYAHIDIN B RESIDENT/FIELD MANAGER 52 SUCIELLYZA PRIMA 133390 RESIDENT/FIELD MANAGER
3 ABE GORATO PASARIBU 133372 RESIDENT/FIELD MANAGER 53 SUPARDI 133337 RESIDENT/FIELD MANAGER
A oI P RESIDENT/FIELD MANAGER 54 SUPRAPTO 133370 RESIDENT/FIELD MANAGER
5  ALSO FAIZAL 133384 RESIDENT/FIELD MANAGER 55  SYAFRIALDI 133362 RESIDENT/FIELD MANAGER
6 AMILUDDIN B RESIDENT/FIFLD MANAGER 56 SYAMSUL AKHYAR 133327 RESIDENT/FIELD MANAGER
7 ANDI JUNAEDI SILITONGA 133332 RESIDENT/FIELD MANAGER 57 TAUFIK HIDAYAH 133348 RESIDENT/FIELD MANAGER
8 ANWAR TAHSIN pe— FBSDERTT FIELD) R ANAGER 58 TEGUH PURWANTO 133329 RESIDENT/FIELD MANAGER
I —_— B BB L) W ANA TR 50 TOTOK WIDI NUGROHO 133321 RESIDENT/FIELD MANAGER
o BAHARUDIN p— BSDETT LD RANAGER 60 VIKTOR TRIPUTRA SITOMPUL 133389 RESIDENT/FIELD MANAGER
4 BANU SUBAGYO 153303 FBSDERT L) R ANA TR 61 WAHYU SETIYO PURNOMO 133342 RESIDENT/FIELD MANAGER
b BENISUWAND p— BSDETY LD R ANAGER 62 YODDIE EFRINALDO 133326 RESIDENT/FIELD MANAGER
13 BENYAMIN RUSMAN TULING 133331 RESIDENT/FIELD MANAGER 63 YULIANTO s RESIDENT/FIELD MANAGER
14 DENISELAMAT 133340 RESIDENT/FIELD MANAGER 64 YUZARMEN 133376 RESIDENT/FIELD MANAGER
15  DIDI ACHMAD FADILLAH 133330 RESIDENT/FIELD MANAGER
16 ELVA EDISON 133382 RESIDENT/FIELD MANAGER
18 ERMANELI 133366 RESIDENT/FIELD MANAGER
No. N ame Emp.Nr. Department
19 FIRMAN 133349 RESIDENT/FIELD MANAGER -_— e s e
20 GIONARDO MARCEL B. SITOMPUL 133323 RESIDENT/FIELD MANAGER —
21 HAMDANI 133355 RESIDENT/FIELD MANAGER 1 AHMAD BALYA 132928 LEGAL
o HELMI YANUAR FIRDAUS 133353 RESIDENT/FIELD MANAGER 2 ELOK SURYANING HARINI 132920 ENGINEERING JABUNG
3 MUJIONO 132025 EXPLORATION _ SYSTEM SUPPORT
23 HENDRA 133381 RESIDENT/FIELD MANAGER 4  SAPARUDIN 132926 EXPLORATION - SYSTEM SUPPORT
24 HENDRA ROBERTO P. SIMBOLON 133311 RESIDENT/FIELD MANAGER T 1202 EXPLORATION - SYSTEM SUPPORT
25 HENRY FEBRIYANTO 133380 RESIDENT/FIELD MANAGER
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RESIDENT/FIELD MANAGER
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No. Name Emp.Nr. Department

JAKARTA | |

{  FACHRY SYAMSUDDIN 132414 ‘ FINANCE - AUDIT COMPLIANCE

2 FERRYNDA TIARANISARI L 132534 HUMAN RESOURCES

3 MNOVITA T.ADI 132386 LEGAL

4  MOHAMAD WINARDI | 132302 ENVIRONMENTAL, HEALTH & SAFETY

5  WORO SUTJININGSIH 132407 ‘ PERMIT MATTER

JABUNG j j

1  ABDUL RAKHMAN 132405 ‘ RESIDENT/FIELD MANAGER

2 ALEX YANDIE L 132402 RESIDENT/FIELD MANAGER

3 IKOMANG RIANA 132309 RESIDENT/FIELD MANAGER

No. N ame Emp.Nr. Department

JAKARTA i :

1 ATIK RETNO SULISTYOWATI 3537 ‘ EXPLORATION - SYSTEM SUPPORT

2 EKA SRIKAYATI | 131404 PROJECT JABUNG

3 GUNADI 131564 GENERAL AFFAIRS

4  HERIZAL L 131530 INFORMATION TECHNOLOGY

5  HERRY HERMAWAN © 131570 ‘ GENERAL AFFAIRS

6  1MADE GEDE SUHARMIKA L 350 FINANCE - REPORTING

7 IMANUEL " 131506 ‘ FINANCE - REPORTING

8  MASHUD L 131562 GENERAL AFFAIRS

9  MIRNA HERAWATI 3150 FINANCE _ REPORTING

0 NIKMAH RAHMAWATI L 131500 ENGINEERING JABUNG

1 RENI SAPTAWATI 131 PROJECT JABUNG . :
o T s GENERAL APFARS The Management of PetroChina wish you all
13 TURIJAN 131563 GENERAL AFFAIRS

14  VIANNEY M. TALAKUA | 131502 BUSINESS SUPPORT

15 WARNO 131566 ‘ GENERAL AFFAIRS 'zju

16 WARNO BIN WARTONO [ 131542 GENERAL AFFAIRS

JABUNG j ﬁ ) [ C

1 LASNO 131502 ‘ RESIDENT/FIELD MANAGER y - )
2 MNASIRUDDIN L 13523 RESIDENT /FIELD MANAGER /Vla y
3 MZAENUDIN 131508 ‘ RESIDENT /FIELD MANAGER -

4  MARAH YAKIN L 131524 RESIDENT /FIELD MANAGER

5  NOLDI D. POLUAN 13547 ‘ RESIDENT /FIELD MANAGER

6

THOMAS EDISON L 13528 RESIDENT/FIELD MANAGER ) E ] NeW !

No. N ame Emp.Nr. Department

JAKARTA , ,

1 HERI HARYANTO 131271 GENERAL AFFAIRS

2 TIUR ARYANI PANGGABEAN 131274, EXPLORATION - VICE PRESIDENT

o
. . g . I R
Lampion magazine of PetroChina o




